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ARTICLE 1 

 

GENERAL PURPOSE 

 

The general purpose of this Agreement is in the mutual interest of the employer and 

employee to provide for the operation of the Mill under methods which will further, 

to the fullest extent, the safety and welfare of the employees, and economy of 

operations, quality and quantity of output, cleanliness of the Mill and Mill facilities, 

protection of property.  It is recognized by this Agreement to be the duty of the 

Company, Employee and the Union to cooperate fully, individually and collectively, 

for the advancement of said conditions. 
 

ARTICLE 2 

 

PARTIES 

 

Whitby site, 1900 Thickson road, Whitby, Ontario and the Unifor Union and its local 

333-30, acting jointly and severally, hereinafter called the Union and the Company, 

both agree to the provisions of the Collective Agreement.  The use of masculine 

gender in this Agreement shall be taken to include feminine. 

 

ARTICLE 3 

 

OPERATING CONTROL 

 

3.01 The Union recognizes the Company has exclusive right to manage, and operate its 

Mill and equipment and carry on its business as it sees fit, subject only to the 

restrictions imposed by Law and by this Agreement, the Company retaining all 

rights and privileges not specifically relinquished or modified in this Agreement. 

 

3.02 The Union also recognizes that the Company has the exclusive right to determine all 

matters relating to the terms and conditions of employment of the employees, 

including without limiting the generality of the foregoing, the right to hire, promote, 

demote, classify, transfer, lay-off, retire, suspend or otherwise discipline and 

discharge employees, except as otherwise provided in this Agreement and subject to 

the right of the employees to lodge a grievance in the manner and to the extent 

herein provided. 

 

3.03 The Company shall have the right to make and alter rules and regulations to be 

observed by the employees, which rules and regulations shall not be inconsistent 

with provisions of this Agreement.  The Company shall not be deemed obligated 

because of any past practice or by any waiver of the strict application of this 

Agreement. 
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ARTICLE 4 
 

MANDATE AND RECOGNITION 

 
4.01 The Company recognizes the Union as the sole representative, for the purposes of collective 

bargaining in respect to rates of pay, hours of work and other conditions of employment for 

all hourly paid employees of the Company employed in its Paper Mill operation at the 

Whitby site, save and except Foremen, those above the rank of Foremen, quality staff and 

office staff and will not include any other business unit of the Employer or other occupants 

at the Whitby site. 

 

4.02 Any employee promoted or transferred to one of the above-mentioned excluded positions 

will cease to be covered by this Agreement.  If for any reason the promotion or transfer of 

any employee to one of the above-mentioned excluded positions proves unsatisfactory in the 

opinion of the Company or the employee concerned within the twelve (12) months period 

from the date of this promotion or transfer, he shall have the right to return to his former job 

without loss of seniority rights and privileges under the terms of this Agreement.  In the 

event the position is discontinued for any reason, within a period of one (1) year from the 

date of promotion, the employee shall have the right to return to his last position within the 

bargaining unit, without loss of any of his seniority rights and privileges under the terms of 

this Agreement.   

 

4.03 The company and the union agree to meet on a quarterly basis with pre-established agenda 

to review business related issues. 

 

 

ARTICLE 5 

 

UNION SECURITY 
 

5.01 The Union will not have the right to represent new employees prior to the successful 

completion of their probationary period. All employees must, as a condition of employment, 

become and remain members in good standing of the Union. 

 

5.02 The Company agrees to deduct from each pay union dues. The roster shall include the 

hourly rate(s), amount(s) deducted. Earnings that dues deductions are based, reason for no 

deduction for each employee, each member who is in good standing with the Union and who 

has furnished the Company with a signed authorization to this effect. For clarification 

regular hours includes vacation pay, retroactivity, statutory holiday pay, payment for lost 

wages due to grievance settlements and arbitrations when lost wages are awarded or settled. 

The company will deduct an amount set by the Local Union and remit the same to the 

financial secretary of Local 333. A list of each member’s name, address and Social 

Insurance Number will accompany each of these cheques.  
 
5.03 The Local Union shall advise the Company in writing of the amount of monthly deduction 

to apply to each employee within its jurisdiction. If there should be any change in the 

amount of such deduction, the Company shall be advised in writing of such changes by the 

Union two weeks prior to its effective date. 
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ARTICLE 6 

 

EMPLOYMENT, PROMOTION, SEPARATION 
 

6.01 The Company reserves for itself the right to choose the employees to be hired.  In case of 

promotion or transfer of employees, the merit and ability to perform the work required shall 

be the governing factors and where these factors are equal as between two or more 

employees, then job seniority shall govern.  Should job seniority also be equal, then 

departmental seniority shall govern.  If there are no employees available with the immediate 

skill and ability to perform the work which is needed then the Company may go outside to 

hire. 

 

6.02 Lines of progression will be established by the Company as per Appendix B. 

 

6.03 Promotions from one step to the next higher step within a line of progression shall be on 

basis of ability and seniority. 

 

6.04 Employees next in line will be provided with an opportunity to demonstrate the ability 

required for the promotion in a timeframe established by the Company and will be required 

to progress to the next position.  

 

6.05 Among employees qualified for promotion on the basis of ability, the older in point of 

seniority in the line of progression will be promoted. 

 

6.06 Should an employee refuse promotion for a reasonable cause he shall sign off, and a copy of 

this shall be given to the Union.  This will result in the employee going to the bottom of job 

seniority for promotional purposes only.  An employee shall be allowed two (2) days to 

render decision on a promotion.  

There can be only one employee blocking a line of progression classification. Should a 

second employee freeze themselves, the most junior frozen employee must move to the next 

lower position or out of the line of progression if applicable. 

6.07 Job seniority shall accrue from the last date of entry into the job classification to a regular 

employee on completion of at least forty-five (45) working days service in the job 

classification. 

 

6.08 In the event that an employee promoted to a position is found unsatisfactory with a trial 

period of up to 120 worked days, in the opinion of the Company, or if the employee wishes 

and the Company agrees the reason was good and sufficient, he then shall be returned to his 

former position. 

 

6.09 The Company agrees to notify the Union at least 36 hours prior to the layoff that is expected 

to last in excess of seven (7) days.  

 

6.10  Probationary employee is defined as being an employee who has less than 120  

worked days of service with the Company during which time the Company shall determine 

the employee’s suitability for continued employment.  Such an employee will not accrue 

seniority with the Company.  Upon completion of the employee’s probationary period, the 

employee’s seniority shall be counted from his original date of hire at the Whitby site. On 

agreement between the company and the union the probationary period may be extended. 
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It is agreed that when a probationary employee is terminated, during the probationary 

period, it shall be considered they were terminated for reasonable cause with no rights to the 

grievance procedure.  It is agreed that no probationary employee may grieve any discipline 

or discharge nor may any such case be pursued to arbitration except as governed by law. 

 

6.11  The Company may at its discretion, hire employees who are employed at other/ Atlantic 

Packaging facilities.  Such employees will retain any existing vacation weeks and RRSP 

entitlement, as well as previous severance provisions if applicable. These employees will 

otherwise be covered by this agreement.  These employees will not be entitled to exercise any 

seniority accrued at other facilities for the purposes of promotion at Whitby.  
 

6.12 An employee shall forfeit all seniority and his employment with the Company shall be 

terminated: 

 

(a) If he voluntarily leaves the employ of the Company. 

 

(b) If he is discharged for cause. 

 

(c) If he has been laid off for a period in excess of twelve (12) months, or if he has been 

laid off for a period equal to his length of service, whichever is less. 

 

(d) If after a layoff, he fails without reason acceptable to the Company to report for 

work at the time prescribed. 

 

(e) If he fails without reason acceptable to the Company to report for work at the 

expiration of an approved “leave of absence”. 

 

(f) If he is absent without authorization or notification for three (3) consecutive days. 

 

6.13      Permanent vacancies occurring in a department or bottom of line of progression will be 

posted on bulletin boards for at least seven (7) days.  The Company will provide the Union with 

a list of employees who have applied for such vacancy in writing. 

 

6:14 In the event it becomes necessary to release or lay off an employee because of curtailment of 

operations, employees shall be demoted step by step down the line of progression in the 

reverse order of their promotion, or if a job is eliminated, and beginning at the job level 

where the dislocation is necessary, the employee who has the least job seniority will revert 

to the next lowest job level and so forth, for each job in the department other than the lowest 

job.  Where the lowest job in any department is concerned, than the employee with the 

shortest Mill seniority shall be released first and the employee with the longest Mill seniority 

shall be released last.  The Company will notify the Union at least 36 hours prior to the 

release of lay off date of its decision under normal circumstances. 
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ARTICLE 7 

 

GRIEVANCE PROCEDURE 

 

7.01  Should any difference arise between the employer and an employee or employees  

as to the interpretation or alleged violation of the provisions of this Agreement, they 

shall be taken up in the following manner.  No employee will have a grievance until 

he has given his Foreman an opportunity to adjust his complaint. 

 

(a) The employee, accompanied by a Union Representative, shall submit the 

grievance in writing stipulating the clause violated and the relief or remedy 

sought to his Foreman no later than the employee’s third working day after 

its occurrence or the second working day after he returns to work. 
 

(b) Should the Foreman fail to give his decision within two working days, or 

should the employee refuse such decision, the Union may forward the 

grievance within a further two working days to the appropriate Department 

head for his decision. 
 

(c) The appropriate Department head shall give his decision within two 

working days and should the employee refuse such decision, the Union may 

forward the grievance to the Mill Manager. 
 

(d) Failing settlement at (c), the Union may request a meeting on the grievance 

with the Vice President of Human Resources or his/her designee and the 

National Representative and or President of Local 333 will attend this 

meeting.  This meeting should be held within ten (10) days of receiving the 

answer from    (c). 
 

(e) Failing satisfactory settlement at (d), the Union may refer the grievance to 

arbitration.  The referral to arbitration will be within ten (10) days of 

receiving the answer from (d) and the Union will notify the Company in 

writing and at the same time give the name of their arbitrator(s). 
 

(f) In the case of a discharge, the grievance procedure will start at (c).  
 

(g) In all cases of discharge and discipline, a Union Steward will be present with 

the employee affected except when the employee is absent from work and a 

letter is sent.  The letter will be provided to the Union. 
 
 

7.02 All the Company replies from (a) on will be in writing and attached to the grievance 

and all time limits specified in this Article may be extended by mutual agreement of 

both parties. In the event that the Company wishes to file a grievance, it will file 

such with the Local President within ten (10) days of becoming aware of the events 

leading to this grievance. 
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ARTICLE 8 

 

ARBITRATION PROCEDURE 

 

8.01 The party desiring to submit a matter to arbitration shall deliver to the other party a notice in 

writing of intention to arbitrate along with a list of suggested arbitrators. 

 

(a) In the event that the parties fail to agree on an arbitrator within fifteen (15) working 

days (or as otherwise mutually agreed), either party may request the Minister of 

Labour for Ontario to appoint one. 

 

(b) The decision of the arbitrator shall be final and binding on both parties.  The 

arbitrator shall not have to power to add, subtract from, alter or amend any of the 

provisions of this agreement in any respect.  In the case of discharge or disciplinary 

action, the arbitrator may substitute some lesser penalty if, in his/her opinion, such 

substitution is justified. 

 

8.02 Each party shall pay its own arbitration costs including the fees and expenses of witnesses 

called by it and of its representatives. The fees and expenses of the Chairman shall be shared 

equally by the parties. 

 

ARTICLE 9 

 

UNION STEWARDS 

 

9.01     The Company recognizes the right of the Union to elect Stewards as representatives of the 

employees on matters respecting the handling of grievances under the terms of the present 

Agreement. 

 

9.02    A Steward, shall, after notice to and permission from his Foreman, be allowed to leave his 

job or department after making known his destination, for such time as the Company deems 

reasonable, for the purpose of pursuing his responsibilities in the settling of grievances 

arising in his own department. 

 

9.03      The Union will provide the Company with a written list giving the name of each Steward 

and the department to which he is assigned.  In the event a Steward is changed, the 

Company is to be advised within forty-eight (48) hours by written memorandum.  The 

number of Union Stewards and Chairperson will not exceed five (5) unless mutually agreed 

to by the Company and the Union. 

 

It is understood that the Company will only be required to recognize the Union 

representatives including the National Representative that are members of local Union 

333-30. 

 

9.04     There will be no other Union activity on Company premises except as expressly permitted 

in this Agreement. 

 

9.05     The Union may post notices on a board supplied by the Company for such purposes 

provided that such notices have received prior approval from the Mill Manager or his 

delegate. 
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The Company will provide a filing cabinet and access to a meeting office when 

requested in advance. 

 

The Union shall not distribute or post any pamphlets, advertising or political matter, or any 

other kind of literature within the plant property, except as herein provided. 

 

ARTICLE 10 

 

HOURS OF WORK 

 

10.01  The regular operation of the Mill shall be seven (7) days per week and up                                     

to twenty four (24) hours a day. The regular workweek is Sunday to Saturday. 

 

10.02  a) For continuous operation employees, (twelve (12) hour or eight (8) hour shift 

arrangement) the regular schedule of bi-weekly working hours shall average 

to eighty-four (84) hours. The Company will inform the Union of any 

changes of the hours of work as soon as practical before the change is made.  

Each shift arrangement includes an eating period as required by Employment 

Standards Act. The regular hours of work under the twelve hours shift 

rotation shall be: 7:00am- 7:00 pm and 7:00 pm- 7:00 am. The regular hours 

for the eight hour shift rotation shall be: 7:00 am- 3:00 pm and 3:00 pm- 

11:00 pm and 11:00 pm – 7:00 am. 

 

The Company will discuss and inform the Union of any changes of hours 

of work as soon as practical before the change is implemented.  This 

article will not be unreasonably applied and will be in good faith. 

 

See Letter of Understanding “Hours of Work” at back of Collective 

Agreement. 

 

b) The Company has the right to schedule employees to attend crew and/or 

safety meetings up to a maximum of four (4) hours per month no longer than 

one (1) hour durations for 12 hour shifts and if overtime is required it will be 

considered mandatory. 

  

 c) Authorized overtime in excess of regular working periods for the twelve 

(12) hour or 8 hour (8) shift schedule shall be paid in accordance with Article 

11. The schedule of hours of work is not to be interpreted as a guarantee from 

the Company of daily or weekly hours of work. 

 

10.03 For non-continuous operation employees (any other shift arrangement supporting the 

continuous shift) the regular schedule of bi-weekly working hours shall average to 

eighty (80) hours and it is agreed that the Company may establish a regular weekday 

i.e. eight (8), ten (10) or twelve (12) hours.  The details of specific shift starting 
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times will be determined by the Company.  The foregoing is to define the normal 

hours of work for the purpose of calculating overtime and shall not be construed as a 

guarantee of any minimum or maximum number of hours to be worked. 

 

10.04   There shall be no pyramiding or duplication of premiums in this collective 

agreement.  An employee will receive the larger of any two premiums for the hours 

worked but under no circumstances shall he receive more than one (1) premium. 

However employees working overtime hours on night shift, the night premium 

will be paid. 

 

10.05    All employees shall be at their respective working place ready to begin work at the 

designated starting time and shall not leave their working place before the designated 

quitting time.  Continuous shift operation employees shall not leave their job until 

his mate has reported to take on the responsibilities of the job.  Employees shall 

remain working for a period of up to four (4) hours should their relief fail to report to 

work.  If a worker fails to report for his regular shift, his mate shall notify the 

Department Foreman. (refer to the Employment Standards Act) 

 

10.06  It is the duty of all workers to report for his regular shift unless he has made prior 

arrangement with Management for a leave of absence.  If unavoidably prevented 

from reporting for work, he shall give Management at least four (4) hours notice 

before his shift goes on duty.   

 

 Any employee who has been properly called in or who has agreed to work a shift 

(whether on a day off, during a leave or otherwise) is expected to report for that shift 

in the normal course. 

 

The Company will issue the appropriate phone numbers to employees for the 

purpose of reporting in. 

 

10.07 The Company agrees that employees reporting for work, unless otherwise notified 

the previous day or a minimum of six (6) hours in the case of night shift workers, 

shall be provided with four (4) hours work at their current rate of wages, or shall be 

paid four (4) hours pay. 

 

The foregoing will not apply in the event that fire, accidents or other conditions over 

which the Company has no control, interfere with work being produced. 

 

10.08 Maintenance Coverage – Shut Down Days 

 

The parties recognize the necessity for maintenance coverage on scheduled 

maintenance shutdown days which are distinct from emergency maintenance or 

repairs, and agree to cooperate to ensure this coverage. 

 

In order to accomplish the necessary coverage, the following procedure will apply: 
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1. The maintenance supervisor shall determine the number of persons necessary 

to do the planned maintenance work on the designated shut down day and the 

number of work hours necessary to complete the job(s). 

 

2. When the number of persons required is determined, the Supervisor shall 

solicit the employees on voluntary basis to perform the overtime having 

respect to the skill and ability of the individual employees. 

 

3. Should the necessary persons not be secured by voluntarism, the Company 

may assign the most junior qualified employees necessary. 

 

4. Once an employee has been assigned or has accepted to work on a shutdown 

day, the expectation is that the employee must attend. 

 

10.09   Rest pay for maintenance department- 

 

Any maintenance employee who works overtime, or is called in, within 8 hours of 

their next regular scheduled shift start time, shall receive time off with pay ( at 

straight time) equal to the time worked during the above described period. 

-An employee who qualifies for less than four (4) hours of rest time must report at 

the deferred time or they will not receive any rest pay 

-An employee who qualifies for four (4) or more hours of rest time may, with the 

permission of their supervisor, receive rest pay and take off the remainder of their 

regular shift without pay. 

-An employee who qualifies for rest time, has finished the call in and is now close to 

their regular start time, may, with the permission of their supervisor, continue 

working their regular hours and leave early and receive the appropriate qualified 

hours of rest pay.  

 

ARTICLE 11 

 

WAGES 

 

11.01 The scale of wages for bargaining unit employees affected by this Agreement will 

form “Appendix A” and will be considered as part of this Agreement.   
 

11.02  Where an applicant has two trade licenses the Company will at its sole discretion 

elect to pay the employee at the higher ticketed rate regardless of the trade the 

employee is assigned to. 

 

11.03  All hours will be paid at straight time unless subject to a premium or overtime                                                 

under article 11 or 12. 

 

11.04   All employees who work twelve (12) hour shifts between 7:00pm and 7:00am will 

receive a shift differential of ninety cents ($0.90) per hour. 

 

 Year: 2 $0.95; Year 3: $1.00; Year 4: $1.05; Year 5: $1.10; Year 6: $1.15 
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Maintenance department day shift regular hours 7:00 am-3:30 pm. notwithstanding 

article 10.03 

 

Employees whose shift is 3:00pm to 11:00pm shall be entitled to a shift premium of 

sixty cents ($0.60) per hour.   

 

Year 4 $0.65: Year 7 $0. 70 

 

This premium/differential will not be paid for any hours worked to complete a day 

shift. 

 

11.05  When calculating pay, shift premium will only be paid on hours worked and will 

not be combined with Overtime premium.  
 

 

ARTICLE 12 

 

OVERTIME WAGES 

 

12.01 For continuous shift workers, when an Overtime shift occurs on a Sunday, time 

and one half (1 1/2) will be paid for equivalent hours worked on the last shift of 

the week. 

 

12.02 If a worker does not report for his regular shift, his mate on duty shall notify his  

Foreman or Department Superintendent and shall then remain on the job until a 

substitute satisfactory to Management has been secured and has taken the job, or if 

necessary, he shall work one (1) hour.  

 

12.03  Opportunities for overtime work will be distributed as equitably as possible among 

the permanent employees - in the department, taking into consideration the 

qualifications of the employees for the work to be done, the availability of 

employees for overtime and the continuity of the work and the efficient operation of 

the department.  Where the Company fails to do so, it will offer the appropriate 

overtime as a remedy, which will be accepted no later than sixty (60) days after the 

initial error.  The Company will post overtime roster weekly displaying the total 

hours worked and refused. 

 

12.04 When a non-continuous operation worker accepts to work three (3) hours overtime 

or more, the employee shall receive a ten (10) minute relief period to be taken at the 

end of his regular shift. 

 

12.05 When a Maintenance/Relief worker or helper splits his week between continuous 

and non-continuous (eight, ten and/or twelve hour shifts), all hours worked over 

forty (40) hours, shall be paid at overtime rate.  
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For the purposes of computing overtime, employees must work their full regularly 

scheduled weekly shifts to be entitled to overtime pay. 

 

 

ARTICLE 13 

 

APPRENTICESHIP PROGRAM 

 

Should the Company determine that Apprentices are required the Company will include 

positions in the wage classification as follows: 

 

1. Apprentice Industrial Millwright – 4 periods of 2,000 hours each 

 

1
st
 period  60% of the Mechanical Classification. 

2
nd

 period 70% of the Mechanical Classification. 

3
rd

 period 80% of the Mechanical Classification. 

4
th

 period 90% of the Mechanical Classification. 

 

2. Apprentice Electrician (Plant Maintenance) – 4 periods of 2,000 hours each 

   

1
st
 period 60% of the Electrician Classification. 

2
nd

 period 70% of the Electrician Classification. 

3
rd

 period 80% of the Electrician Classification. 

4
th

 period 90% of the Electrician Classification. 

 

If the Employer chooses to hire an Apprentice at any year of the Apprentice process, 

it will do so and he will be placed accordingly on this scale. 

 

Following completion of the fourth period of any Apprenticeship, the Employer will 

determine whether it requires a permanent Millwright or Electrician.  If the 

Employer requires it will post the position and the Apprentice will receive the 

position if he receives a license/ticket within six (6) months from the last day of the 

Apprenticeship.  If the Employer does not post a permanent position within six (6) 

months or the Apprentice does not become ticketed within six (6) months, then his 

employment will end upon the completion of the six (6) month period and all 

seniority will be lost, except for internal candidates who will be permitted to 

return to their previous position.  Any severance entitlements under the 

Employment Standards Act will be paid. 

 

See Letter of Understanding - Apprenticeship 

 

ARTICLE 14 

 

VACATIONS 

 

14.01   It is agreed that all hourly paid employees of the Company, who meet the  

 following requirements, will earn a vacation leave with pay. 
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(a) Employees with less than one year of continuous service as of the current 

year shall be entitled to earn a vacation in accordance to employment 

standards.  

 

(b) Employees with one (1), but less than four (4) years of continuous service 

with the Company as of June 30
th

 of the current year shall earn up to two (2) 

weeks’ vacation with pay. 

 

(c) Employees with four (4), but less than nine (9) years of continuous service 

with the Company as of June 30
th

 of the current year, shall earn up to three 

(3) weeks’ vacation with pay. 

 

(d) Employees with nine (9), but less than seventeen (17) years of continuous 

service with the Company as of June 30
th

 of the current year, shall earn up to 

four (4) weeks’ vacation with pay. 

 

(e) Employees with seventeen (17) or more years of continuous service with the 

Company as of June 30
th

 of the current year, shall earn up to five  (5) weeks’ 

vacation with pay. 

 

(f) Employees with twenty-three (23) years of continuous service with the 

Company as of June 30
th

 of the current year, shall earn up to six (6) weeks’ 

vacation with pay 

 

14.02   a) Vacation leave pay will be computed at 2.4% of the employee’s total past  

years earnings, or on forty (40) hours at the employee’s regular straight time 

rate, whichever is greater, for each week of vacation leave. 

 

b) For the purposes of calculating vacation pay, an employees' total gross wages 

earned in the previous vacation year shall not include any vacation pay 

previously paid or any other benefits. 

 

14.03  Employees will receive their vacation leave pay, in full weeks,  

prior to the commencement of their vacation leave, if requested in writing two weeks 

in advance.  Thereafter, any outstanding vacation pay not previously requested shall 

be paid out on or about July 15
th

 of each year. 
 
14.04   An employee will be given the opportunity to choose, with his Foreman, his vacation 

leave, but under no circumstances will vacation leave be allowed to interfere with 

Mill operations.  The foregoing allowed for, every effort will be made to 

accommodate employees who qualify in obtaining two (2) consecutive weeks’ 

vacation during prime time, prime time being June 1
st
 to October 1

st
.  Employees 

must have their vacation booked on the entitlement schedule by March 31
st
 or they 

will only be allowed the weeks left after this date.  In cases where vacation leave 

requested conflict, preference will be given to the employee older in point of service 
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in the department. Primary vacation leaves will be processed by no later than April 

30th 

 

Employees with three (3) or more weeks’ vacation entitlement may request to take 

more than two (2) consecutive weeks’ vacation provided it does not interfere with 

another employee’s two (2) consecutive weeks during prime time. 

 

14.05   Vacation leave may be taken at any time within the calendar and at such time as, in 

the opinion of the Company, the services of the employee can be spared. 

 

14.06   The Company reserves the right generally to administer the vacation leave plan in 

accordance with the above provisions. 

 

14.07 Vacation entitlement will be posted in November for the following year’s vacation. 

 

ARTICLE 15 

 

HOLIDAYS 

 

15.01  All permanent employees who have obtained seniority standing and have worked   

in the calendar year will earn holiday pay for the following holidays not worked 

unless otherwise stipulated. 

  

Christmas Day  

Boxing Day   

New Year’s Day  

Good Friday  

Victoria Day   

Canada Day   

Labour Day   

Thanksgiving Day  

 

15.02   To be eligible for pay for a holiday, an employee: 
 

1. Must not have been absent on the workday preceding and/or the workday 

immediately following such holiday. 
 

2. An employee will be considered absent with justifiable cause if he has worked 

within a period of sixty days prior to the holiday and is: 
 

a) away on vacation 
 

b) so sick that he is unable to report for work and such sickness is verified 

upon return to work by a doctor’s certificate as stipulated by the 

Company.  The Company, however, reserves the right to refer 

employees with persistent absentee problems to a doctor. 
 

3. An employee will be considered absent without justifiable cause if he: 
 

a) is away on absence initiated by himself. 
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b) fails to report because he does not care to work. 

 
c) is absent for other personal reasons of his own. 

 

4. An employee who is on regular vacation at the time of a paid Mill holiday will 

receive pay for such Mill holiday in addition to his regular vacation pay or an 

additional day of vacation with pay to be taken at a mutually agreeable date. 

 

5. The Employer provides welfare and insurance programs and therefore, an 

employee who is away due to illness or accident, (on duty or off duty) will not 

be entitled to receive statutory pay.  Notwithstanding the foregoing, 

employees in receipt of weekly indemnity benefits under Article 29.06 will 

be entitled to a top up to their weekly indemnity benefits to receive a total 

of 8 hours pay for holidays listed under Article 15.01 that occurred during 

the first year of the employee’s absence.  

 

15.03 a) For non-continuous shift workers only, when a holiday occurs on a Saturday or 

Sunday, the holiday will be recognized on the Friday immediately preceding or 

Monday immediately following respectively.  This provision will not apply to 

continuous workers. 
 
 b) When a paid holiday(s) falls upon a weekend, the employees in departments that 

are not on a rotating shift schedule shall be entitled to a day off in lieu, the day 

to be determined to the mutual satisfaction of the employee and his supervisor.   

 

15.04 Where an employee is required to work, on any of the above mentioned holidays they 

shall be paid their holiday pay, plus time and one half for the hours worked on the 

holiday.  The employee will receive a day off without pay which may be taken in the 

next six (6) months if he wishes.  Request for such a day shall be requested from a 

Foreman at least three (3) days prior to the taking of the holiday, who will approve the 

taking of the holiday provided that the employee’s absence on the day requested will 

not be granted in conjunction with vacation leave or other paid holidays, nor will they 

occasion a Mill shutdown except at the discretion of the Company, nor will they 

interfere with the efficiency of the department.  

 

15.05 Each employee who has worked in the current calendar year shall be entitled to two (2), 

8 hour “floating holidays” per year and shall be entitled to receive holiday pay when 

taken.  Continuous shift employees normally working twelve (12) hour shifts will 

be entitled to two (2), 12 hour floating holidays.  
 

15.06   A regular employee wishing to take a “floating holiday” shall make his request to his  

Foreman three (3) days prior to the taking of the holiday, who will approve the taking 

of the holiday provided that the employee’s absence on the day requested will not 

interfere with the efficiency of the department and/or mill. 

 

15.07  For those employees who would be scheduled to work on a statutory holiday, holiday   
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pay will be based on each employee’s normal schedule (8, 10 or 12 hour shift).  Those 

employees not scheduled to work will receive pay at their regular rate times eight (8) 

hours.  The Company will advise the Union when operating over a statutory holiday is 

required. 

 

ARTICLE 16 

 

TRADE CLASSIFICATIONS 
 

16.01 Tool Allowance 

 

All skilled trades’ persons shall have the required and basic tools for the performance 

of their jobs.  The Company will grant to all employees who are actively at work from 

the electrical, mechanical and instrument mechanic classifications (after one (1) year of 

continuous service with the Company) a  payment of $150.00 towards the purchase of 

tools once per contract year.  Proof of purchase will be given to the Supervisor. 

 

16.02 Maintenance Employees 

 

Management will make the decision with regard to the number of day shift workers and 

shift workers assigned and post the schedules accordingly. The Company will make 

every attempt to notify the employees of any crew schedule changes as far in advance 

as possible. 
 

 

16.03 Pager Allowance  

 

The on-call Electricians, Instrument Mechanics, Mechanics and ETP Operators will 

carry a pager and be available for call in. The need for the trades or operators, and the 

numbers on-call will be determined at the company’s discretion. 

 

The on-call persons will be paid $150.00 per week when on call. 

DOR $150.00, Year 3 $175.00, Year 5 $200.00 

 

 

For on-call employees required to carry a pager, failure to attend in a reasonable period 

of time will result in loss of allowance and progressive discipline will apply. 

 

16.04  EMERGENCY/REPORTING FOR WORK 

 

Hours actually worked (exclusive of premium time) during a “call in” by Maintenance 

workers who are not designated to shifts as per the Collective Agreement, will count in 

the computation of forty (40) hours for the purpose of determining the level of payment 

for overtime. 
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ARTICLE 17 

CONDUCT RECORD 

 

17.01  Complete conduct records for all employees shall be maintained.  These records shall  

 include: 

 

(a) Offences and infractions of Mill rules. 

 

(b) Absenteeism 

 

(c) Accidents which have occurred to the employee while in the employ of the 

Company. 

 

(d) Suggestions made by the employee or any other worthy accomplishments 

which, in the opinion of Management, should be recorded to his credit. 

 

17.02  In cases of minor offences and infractions of Mill rules, where an employee  

has a clear record for a period of twelve (12) months, his record of offences shall be 

cleared.  Offenses involving insubordination, human rights, health and safety or 

improper client interaction are serious but where an employee has a clear record for 

a period of 48 months, his record of serious offences shall be cleared.  
 

17.03 Subject to 17.02 these conduct records shall be used as a means of reaching a decision 

regarding possible penalties for misdemeanors; or for appraising the relative merit of an 

employee for promotion or transfer.   

 

ARTICLE 18 

 

NO STRIKE OR LOCKOUT 

 

18.01   The Union agrees that during the terms of this Agreement neither it nor any of its  

respective officers, agents or representatives shall cause, authorize or sanction or permit 

its respective members to cause or take part in any strike, sit-down, stay-in, slow-down 

or stoppage of any of the Company’s operations, or in any curtailment of work or 

restriction of or interference with production or in any picketing of the Company. 

 

18.02   The Company agrees that during the terms of this Agreement, it shall not cause or  

 Sanction a lockout. 
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ARTICLE 19 

 

MEAL ALLOWANCE 

 

 A meal allowance of $10.00 will be paid to an employee who works in excess of  

 two (2) hours overtime after his/her scheduled shift, and who has received less than 24 

hours’ notice regarding such overtime.  An additional meal allowance will be payable 

every four (4) hours following thereafter.  The meal allowance will be added to the pay 

cheque. 

 DOR $10.00; Year 2 $11.00; Year 3 $12.00; Year 4 $13.00; Year 5 $14.00 and Year 

6 $15.00.  

 

ARTICLE 20 

 

CALL INS – TRADES 

 

 An employee, who has already left the premises of the Company, after the completion 

of his regular day or shift, called in for emergency work, shall receive a minimum of 

four (4) hours pay at straight time or time and one half for the hours worked, whichever 

is greater.  On Sundays, this call in for emergency work shall be paid at six (6) straight 

time hours or time and one half (1½) whichever is greater.  On Sundays, this call in 

for emergency work shall be paid at six (6) straight time hours or time and one 

half (1 ½) whichever is greater.  If a Sunday call in lasts in excess of 4 hours, time 

and one half will be paid for the equivalent hours worked on the last day of the 

week. 

 

ARTICLE 21 

 

ADJUSTMENTS 

 

21.01  If any new classifications are added within the bargaining unit or if existing  

classifications are changed, the parties shall meet in an attempt to agree upon rates for 

the new or revised classifications. 

 

21.02 Rates for new classifications will be established by the Company within 30 days. 

 

 

ARTICLE 22 

 

BEREAVEMENT 

 

22.01  When death occurs to a member of any employee’s immediate family, the Company  

will grant the employee, if he has successfully completed his probationary period, a 

leave of absence with pay at his regular straight time base rate for up to, but not 

exceeding three (3) consecutive scheduled working days lost in the five (5) day period 

beginning with the date of funeral arrangements.  (3 consecutive days lost in the seven 
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(7) day period for continuous workers).  Immediate family is limited to father, mother, 

father-in-law, mother-in-law, brother, sister, stepmother, stepfather, grandparent, 

grandchildren, brother-in-law and sister-in-law.  Five (5) consecutive working days will 

be allowed instead of three (3) if the employee has to travel in excess of 480 kilometers 

for the purpose of attending the funeral.  Five (5) days will be allowed for spouse and 

child. 

 

1. An employee on vacation at the time of bereavement is to be considered as on 

active service and the number of days ordinarily provided in such case is to be 

added to vacation period. 

 

2. Consistent with bereavement entitlements as agreed to in the Collective 

Agreement, Bereavement Leave for a twelve (12) hour shift worker will be 

three (3) days (at 36 hours). 

  

22.02  At the discretion of the Company, a leave of absence for legitimate personal reasons 

may be granted. 

 

1. The leave of absence must be applied for, in writing, outlining the reasons for 

the request within two (2) weeks of the proposed commencement date for the 

leave. 

 

2. Permission for such leave will be in writing. 

 

3. An employee on such leave shall not be considered laid off, but his seniority 

shall continue to accumulate up to a period of six (6) months. 

 

4. The Company may grant a maximum of ten (10) days for leave of absence 

without pay per year to the Union Chairperson, or an elected Steward so 

designated, to attend to Union business. 

 

ARTICLE 23 

 

SENIORITY 

 

23. In applying seniority in cases of promotion or for filling entry level positions, 

which will be posted, (where skill and ability are equal as determined by the 

Company) preference shall be given to Mill seniority.  This article will not be 

unreasonably applied and will be in good faith. 

 

 

ARTICLE 24 

 

TERM OF AGREEMENT 

 

This Agreement shall take effect as of the 6th day of January, 2020, and shall be 

binding upon the parties until the 1
st
 day of November, 2028 and for one year terms 
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thereafter unless written notice is given by either party not less than sixty (60) days 

prior to the expiration date or within any subsequent one year period either party shall 

give sixty (60) days written notice prior to the expiration date.  If such notice shall be 

given by either party, the parties shall meet within twenty (20) days thereafter and shall 

enter into negotiations with the view to the renewal or amendment of the Agreement. 

  

 

 

 

ARTICLE 25 

 

     SAFETY SHOES 

 

 $150.00 will be paid towards the purchase of one (1) pair of safety shoes (CSA  

approved) per contract year for each employee who is actively at work with one (1) or 

more years of continuous service upon submission of appropriate receipts. 

 

Effective DOR increase to $150.00 

Effective November 1, 2024 increase to $200.00 

 

Uniforms will be supplied by the Company for the Maintenance department only. 

Rubber boots supplied by the Company as required. 

Winter jackets will be provided as determined by the Company. 

  

ARTICLE 26 

 

JURY DUTY 

 

 The Company agrees to pay the difference between an employee’s regular earnings    

 and jury duty pay, also for Crown Witness, provided:  

 

(a) the employee has passed probation; 

 

(b) the employee shows proof of jury duty, or being called as a Crown Witness; 

 

(c) the employee is not being called as a Witness in an action against the Company. 

 

ARTICLE 27 

 

SAFETY AND HEALTH 

 

 The Union and the Company agree to cooperate to the fullest extent in promoting  

safety in the Mill, and the avoidance of accidents to the employees. The Company 

further agrees that there will be a safety committee of one member appointed from and 

by the Company, and two (2) member appointed from and by the Union.   
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 ARTICLE 28 

 

ABSENCE AND ATTENDANCE 

 

1) The Company may request a doctor’s certificate to demonstrate: 

 

i) the employee is not fit for work. 

 

ii) the employee is now fit for work . 

   

 

2) A doctor’s certificate will be required after three (3) days absence. 

 

 

3) When the Company has reason to question absences of less than one (1) day, we 

will notify the employee that they need a doctor’s note. 

 

Before a doctor’s certificate will be required, the employees will be placed on notice 

and the employee’s attendance record will be thoroughly reviewed.  The employee will 

be notified in writing that, in future, medical certificates for absences of less than three 

(3) consecutive work days will be required.  Such written notice will be provided to the 

employee by the Mill Superintendent, with a copy to the local Union President. 

 

 

ARTICLE 29 

 

WELFARE AND INSURANCE PROGRAM 

 

29.01 The Company agrees to contribute 100% of the billed premium for the long term 

disability benefit under the current long term disability plan for each eligible employee. 

 

The Company agrees to contribute 100% of the billed premium for the dental benefit 

under the current dental plan for each eligible employee. 

  

It is understood that the obligation of the Company is to purchase insurance as set out 

herein and not to act as an insurer of these benefits.  Benefit entitlements under this 

Article are not arbitral and must be addressed with the carrier. 
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It is agreed that the benefit plans referred to these schedules are not incorporated by 

reference into this agreement, and that the Company may, at any time change carriers 

or plans without changing the current level of benefits. 

 

 

 

 

The employer shall not be required to pay any premium required by this article on 

behalf of any employee who is absent from work without pay for more than thirty (30) 

days. 

 

For information purposes only, a summary of the benefits provided under the current 

plan follows: 

 

Eligibility: 

 

Benefits are provided under this Collective Agreement to all employees who have 

completed two (2) months of employment with the company.  

 

Employees receiving benefits will maintain their maximum benefit for their claim 

period. Should a contract increase the benefits maximum, the employee will receive the 

maximum under the original claim date.  

 

Coverage under all benefit plans with the exception of long term disability will cease 

after 1 year absence due to sickness or disability including workplace disabilities.  

 

Coverage for all benefits will cease at the end of the month, following the month in 

which the layoff occurs. 
 

29.02   Life Insurance 

 

 The Company will pay the full premium cost of the herein described Life Insurance 

Plan: 

 

 Increase coverage will be as follows and as in pattern agreement: 

 

 Employees with more than two (2) months service, but less than two (2) years - 

$43,000.00 Effective DOR 
 

 Employees with more than two (2) years’ service, but less than three (3) years - 

$47,000.00 Effective DOR 
 

 Employees with more than three (3) years’ service, but less than five (5) years - 

$54,000 Effective DOR 
 

 Employees with more than five (5) years’ service - $90,000.00 Effective DOR 

 



   

24 

 

 Benefit coverage (except under the LTD plan) will cease for employees absent due to a 

disability for which they are receiving disability benefits under the Long Term 

Disability Plan and/or Workplace Safety Insurance Board Act after two years of 

continuous disability. 

 

 Retiring employees will be entitled to a death benefit of $1,000. 

 

29.03 Dependent Life Insurance 

 

 The Company will implement coverage of $5,000 for spouse and $2,500 for children. 

 

29.04 Accidental Death & Dismemberment 

 

 The Company will implement coverage of $20,000 for eligible employees. 

 

  

29.05 Major Medical 

 

 The Company pays 100% of the premium cost of Major Medical Insurance, the basis of 

which is described below. 

 

 Each calendar year a deductible of $20.00 per individual and $25.00 per family will be 

taken.  After deductible is satisfied, the insurance company will pay 90% of all eligible 

expenses as defined in the contract with the carrier.  For example, semi private, 

registered nurses, prescription drugs, appliances while in hospital, physiotherapy 

treatments. 

 

 The plan will cover an Osteopath, Podiatrist, Christian Science Practitioner , 

Chiropractor no maximum visits – Company will increase in year 4 (2024) an 

additional $50.00.  
  

29.06 Weekly Indemnity 

   

 The Company pays 100% of the premium cost of the Weekly Indemnity Insurance Plan 

described herein.  Benefits commence with the first day of accident or hospital 

confinement, and the fourth day of illness (non-occupational) and may continue for 

fifty-two (52) weeks subject to the approval of the carrier at the rate of 66-2/3 of gross 

weekly earnings with a maximum weekly benefit of $700.00 or U.I.C. maximum, 

whichever is greater. 

 

 Employees commencing a new claim shall be entitled to the weekly benefit then in effect, or 

the EI maximum then in effect, whichever is greater.  Employees will not be entitled to an 

increase unless they have been actively at work ninety (90) days prior to the increase in the 

benefit level. 

 

Employment Insurance Premium (E.I.) Rebate Program 
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           The Union agrees that the employee’s portion of this rebate program is used to offset the cost 

of the plan enrichments.  

 

29.07 Dental Plan 

 

 100% premium paid by the Company 

 

 $1,750 maximum DOR consistent with pattern agreement. 

 

 B.C. 7, plus Riders 1 and 2.  50/50 co-insurance on Rider 2 (dentures, partials).  

Company to pay 100% of premium cost. 

 

 Orthodontics will be covered in the amount of $1,750– lifetime maximum.  50/50 co-

insurance. 

   

29.08 L.T.D. Plan 

 

(a) Disability means that during the first twenty four (24) months of disability after 

the approval of the entitlement to L.T.D., the employee is unable, because of 

disease or injury, to work at his or her own occupation and thereafter during 

continuance of such period of disability that the employee is unable to work at 

any reasonable occupation to which the employee might be suited by training 

education or experience. 

 

(b) Fifty percent (50%) of employee’s average monthly earnings during the 

preceding year up to a maximum of $2,800.00 upon DOR to start on 53
rd

 week 

of sickness. 

 

(c) The amount of benefit shall be reduced by any payments provided by primary 

benefits under any government plan. 

 

(d) Duration of Benefit:  Benefits shall cease upon the occurrence of any one of the 

following: 

 

i) on the date the employee ceases to be disabled. 

ii) On the last day of the month the employee reaches age 65 

iii)  at death. 

 

(e) Benefit Period:  Benefits will be paid for one (1) month, for each completed 

month of service prior to the onset of disability, while the employee is disabled. 

 

(f) Exclusions:  All disabilities are covered unless they result from self-inflicted 

injuries, war, riot, civil commotion or as a result of employee’s attempt to 

commit assault, battery or felony. 

 

The total cost of the plan shall be paid by the Company. 
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(g) An eligible employee is entitled to benefits provided the employee is actively at 

work on the first day the L.T.D. plan becomes effective. 

 

An eligible employee absent from work due to sickness or accident at the 

effective date of the plan shall be eligible for long term disability benefits at the 

return to active full time employment. 

 

 

29.09 RRSP 

 

 RRSP Increase to .15 cents upon DOR same as New Forest plus 1% as per pattern. 

Contributions per paid hour will follow the wage grid below.  Paid hours for this purpose will 

include vacations and statutory holidays. 

 

 

 

 

 11/1/2012 11/1/2014 11/1/2015 11/1/2017 11/1/2018 11/1/2019 11/1/2020  

20+ years of service $2.45 $2.50 $2.55 $2.60 $2.62 $2.64 $2.96  

15 - 20 years $2.40 $2.45 $2.50 $2.55 $2.57 $2.59 $2.91  

10 - 15 years $2.04 $2.08 $2.13 $2.18 $2.20 $2.22 $2.54  

5 - 10 years $1.63 $1.66 $1.71 $1.76 $1.78 $1.80 $2.12  

18 months - 5 years $1.22 $1.25 $1.30 $1.35 $1.37 $1.39 $1.71  

 

 

29.10   Vision Care 

 

 The Company will provide a Vision Care Plan that provides $200.00 upon DOR per 

family member every two (2) years.  This includes frames, lenses and contact lenses. 

 Increase in Year 3 (2023) $240.00 

 

The Company agrees to contribute 100% of the billed premium for the life benefit 

under the current life insurance plan for each eligible employee. 

 

The Company agrees to contribute 100% of the billed premium for the extended health 

benefit under the current extended health plan for each eligible employee. 

 

The Company agrees to contribute 100% of the billed premium for the weekly 

indemnity benefit under the current weekly indemnity plan for each eligible employee. 

 

ETP/FBB;  Parity of wage rates in Maintenance 

 

Increase upon DOR .25 cents to Mechanics; created separate job category called 

Instrument Mechanic at existing Mechanic’s rate; remove Tow Motor Mechanic 

classification and combine with Mechanic classification. 
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Camera Policy: to be inserted into the Collective Agreement Booklet for informational 

purposes only, it does not form part of the Collective Agreement.  

 

     

 

Signing Bonus: 

$4,000.00 as per DOR and/or acceptance of early termination of 2012-  

2020 Collective Agreement.  

 

Severance: 

  1.5 weeks per year of service to a maximum of 40 weeks. 

 

     ARTICLE 30 

 

            SEVERANCE PAY 

 

30.01 

All persons who are employed on a year round basis on jobs within the Union’s 

jurisdiction, who have one year or more of continuous service will be eligible for 

severance pay when laid off by Company action because there is no work 

available to which their seniority entitles them. 

 

30.02 

A laid off employee entitled to severance pay will be paid one and one half (1 ½) 

weeks per years of service (up to a maximum of 42 hours) for the last full period 

of continuous service to a maximum of 40 weeks inclusive of any monies owed 

under the Employment Standards Act.  One half (1/2) of the severance due will 

be paid after the employee has been laid off forty-five (45) days.  The second half 

of the severance pay due will be paid after the employee has been laid off ninety 

(90) days. 

 

30.03 

An employee’s recall rights will not be affected in any manner because of the 

payment of severance pay.  However, if recall occurs before the time when 

severance payment is due, no such payment will be made.  Or if the employee is 

offered recall, according to the applicable recall provisions in his case and it is 

refused, all recall and severance pay rights are automatically cancelled except as 

governed by any existing promotion, layoff and recall clauses. 

 

30.04  

 If an employee is recalled after having received all of the severance pay due him, 

he will begin again, as of the date of return, accumulating a new period of time 

which will be credited towards any future layoff. 

  

30.05 

 If an employee is recalled after having received one half (1/2) of the severance 

pay due him, he will, upon return to work, retain the right to the unpaid portion 
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if laid off the second time.  He will begin accumulating again a new period of time 

which will, in addition be credited towards any future layoffs.  

 

 

 

Decisions impacting job security 

 

In the event of a situation where the Company must proceed with a permanent 

mill, department or paper machine closure, the Company will inform the Union 

a minimum of 30 days in advance where possible. 

 

The Company will work with the local union and a National Representative of 

Unifor to put in place transition measures to mitigate the impact of these 

changes, such as early retirement, utilizing all available EI and other programs.  

Where possible this local discussion will take place within seven (7) days 

following the announcement.   

 

Company will pay 5
th

 hand current rate $29.18 hourly upon DOR 

 

1.  Two (2) week notice on Christmas shutdown within reason. 

 

2.  Vacation requests during Christmas holiday season will be determined prior to Dec 1 

of each year. 

 

3. Notwithstanding Article 14.03 of the Collective Agreement an employee may make a 

request once per year between January 1 and June 30 for vacation pay previously 

earned up to the date of the request.  See Letter of Understanding. 

 

4.  The Company will evaluate the need for a new Starch/Utilities position once new    

machine is up and running. 

 

5.  Mill Helpers: 

 

Shift schedules to be posted by Wednesday at noon for the following week. 

 

The four (4) senior Mill Helpers will follow shifts for a trial period of six (6) months **** 

except for scheduling around scheduled maintenance shutdowns. 

 

Temporary vacancies of six (6) months or more will be offered to Mill Helpers by mill 

seniority subject to clause 6.08. 

 

6. General Receiver rate adjustment inserted in Appendix A consistent with 5
th

 Hand 

rate upon DOR. 

 

7.    Bargaining Unit Work – See Letter of Understanding 

 

8. Students:  Will only be used for clean-up, painting and non-production work. 
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APPENDIX A 

WHITBY MILL 

GENERAL WAGE INCREASE 

BY JOB CLASSIFICATION 

 

Positions Current 
Rate 

Nov 
1/20 

(2.5%) 

Nov 
1/21 

(2.5%) 

Nov 
1/22 

Nov 
1/23 

Nov 
1/24 

Nov 
1/25 

Nov 
1/26 

Nov 
1/27 

Machine Tender 
PM3/4 

$34.12 $34.97 $35.84 TBD TBD TBD TBD TBD TBD 

Back Tender PM3/4 $32.05 $32.85 $33.67 TBD TBD TBD TBD TBD TBD 

Third Hand PM3/4 $30.63 $31.40 $32.18 TBD TBD TBD TBD TBD TBD 

Fourth Hand PM ¾ $29.98 $30.73 $31.49 TBD TBD TBD TBD TBD TBD 

Fifth Hand  $29.18 $29.90 $30.65 TBD TBD TBD TBD TBD TBD 

Stock Prep Op.  $32.46 $32.89 $33.71 TBD TBD TBD TBD TBD TBD 

Stock Prep Field Op. $30.08 $30.83 $31.60 TBD TBD TBD TBD TBD TBD 

Material Handler – 
Stock prep 

$29.14 $29.86 $30.60 TBD TBD TBD TBD TBD TBD 

Material Handler-
Continuous 

$29.14 $29.86 $30.60 TBD TBD TBD TBD TBD TBD 

Material Handler- 
Non continuous  

$29.14 $29.86 $30.60 TBD TBD TBD TBD TBD TBD 

Shipper- Continuous $29.14 $29.86 $30.60 TBD TBD TBD TBD TBD TBD 

Shipper- Non 
Continuous 

$29.14 $29.86 $30.60 TBD TBD TBD TBD TBD TBD 

General Receiver $29.18 $29.90 $30.65 TBD TBD TBD TBD TBD TBD 

Shift Engineer /ETP 
Operator 

$38.96 $39.93 $40.92 TBD TBD TBD TBD TBD TBD 

Assistant Engineer 
/ETP Operator 

$34.00 $34.85 $35.72 TBD TBD TBD TBD TBD TBD 

4th Class Engineer $31.71 $32.50 $33.31 TBD TBD TBD TBD TBD TBD 

Electrician $37.05 $37.98 $38.74 TBD TBD TBD TBD TBD TBD 

Mechanic $36.09 $36.99 $37.91 TBD TBD TBD TBD TBD TBD 

Instrument Mechanic $35.84 $36.73 $37.47 TBD TBD TBD TBD TBD TBD 

Lube Tech $32.49 $33.03 $33.85 TBD TBD TBD TBD TBD TBD 

Helper $28.99 $29.71 $30.46 TBD TBD TBD TBD TBD TBD 

Probation Start $24.10 $24.70 $25.31 TBD TBD TBD TBD TBD TBD 

 

   
Entry level positions are as follows: Fifth Hand; Material Handler (Stock Prep, 

Continuous and non-continuous), Shipper (continuous and non-continuous), 

General Receiver. 
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  APPENDIX B – LINE OF PROGRESSION 

 

   PAPER MACHINE 

 

 

   Machine Tender PM 4 

         |  

   Machine Tender PM 3 

         | 

      Back Tender PM 4 

         | 

      Back Tender PM 3 

        | 

      3rd Hand PM 4 

        | 

      3rd Hand PM 3 

        | 

      4th Hand PM 4 

        | 

      4th Hand PM 3 

        | 

             5th Hand 

 

 

 

   STOCK PREPARATION 

 

      Stock Prep Operator  

          | 

            Stock Prep Field Operator  

          | 

         Material Handler – Stock Prep  
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Letter of Understanding Between: 

Atlantic Packaging Products Ltd. 

 

And 

 

Unifor Local 333-30 

 

Temporary Hourly Relief for Staff Positions 

 

The company and the Union agree to a six (6) month trial arrangement for the 

temporary use of hourly relief as needed and determined by the Company under the 

following conditions: 

 

The Company will discuss with the Union at such time that it has identified a need 

for temporary hourly relief for a Staff position or a special project including details of 

the situation and approximate expected duration.  

 

The Company will post details of the opportunity on bulletin boards for at least five 

(5) days and will then select the successful candidate from the employees who have 

applied for the posting at the Company’s sole discretion. 

 

If the initial estimate of duration for a particular relief situation exceeds 3 months or 

the actual relief situation exceeds 3 months, the open bottom position will be filled 

on shift by the senior Mill Helper for the duration of the temporary relief situation.  

 

No employee will have vacation denied that would otherwise have been granted as 

a result of using an hourly employee in a relief role.  

 

The rate of pay for the hourly relief assignment will be at a minimum 10% greater 

than the highest current hourly rate in the affected department or at the Company’s 

discretion depending on the circumstances of the assignment.  

 

This agreement will be reviewed in six (6) months’ time to be either renewed or 

terminated at the discretion of either or both parties.  

 

This agreement is effective Sept 16th, 2016 

 

For the Union        For the Company 

 

 

Pierre Dupont       Mike Filipovic 
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Letter of Understanding 

Between 

Atlantic Packaging Whitby 

And 

Unifor Local 333-30 

Hours of Work and Average Working Hours 

 

 

The Company and the Union agree to the following language related to clause 10.02 a) of the 

Labour Agreement 

 

“For continuous operations employees, when a 4 on / 4 off twelve (12) hour shift schedule is 

followed, the regular schedule of weekly working hours shall average to forty two (42) hours 

over an either (8) week cycle.  

The regular hours of work under the twelve hours shift rotation shall be: 6:00am – 6:00pm and 

6:00pm – 6:00am for Operations employees and 6:30am- 6:30pm and 6:30pm – 6:30am for 

ETP/FBB Operations and Shift Electricians. 

 

Either party may withdraw from this agreement after giving 6 months written notice of their 

intention to withdraw. 

 

This agreement is effective June 3
rd

, 2019. 

 

 
For the Union        For the Company 

 

 

Pierre Dupont       Mike Filipovic 
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Letter of Understanding 

Between 

Atlantic Packaging Whitby 

And 

Unifor Local 333-30 

 

 Re:  Apprenticeship Program Evaluation Period and Pay Rates 

 

In the interest of securing ideal candidates the Company and the Union agree that all 

hourly employees moving into apprenticeship programs will be required to work through a 

180 calendar day evaluation period.  If for any reason an apprenticeship candidate proves 

unsatisfactory in the opinion of the company or the employee concerned within a 180 

calendar day period, he/she shall have the right to return to his/her former job without loss 

of seniority rights and privileges under the terms of the collective agreement. 

Employees moving internally to an apprenticeship position will be kept at their current rate 

of pay until they surpass the current apprentice wage grid. 

All other language in Article 13 (Apprenticeship Program) will apply. 

This agreement is effective      __Dec 10 2019__________________________ 

 

For the Union       For the Company 

 

____________________________   __________________________ 

Mike Kachurowski        Mike Filipovic 

 

Signed on December 10, 2019 
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LETTER OF UNDERSTANDING 

BETWEEN 

ATLANTIC PACKAGING PRODUCTS LTD. 

AND 

UNIFOR LOCAL 333-30 

 

 

    RE:  BARGAINING UNIT WORK 

 

It is not the Company’s intent to have non-bargaining unit employees perform bargaining 

unit work in such a manner that it results in the lay-off of a bargaining unit employee. 

 

It is understood that the Company is not restricted from using contractors in any way, or 

from having its non-bargaining unit employees perform work in emergency situations which 

include temporary shortages of bargaining unit employees, in the course of instructing 

bargaining unit employees, in experimenting with new processes or equipment or in an 

incidental manner. 

 

It is further understood that the Union will not take any action that will interfere with the 

efficient operation of the Mills, nor will they put forth frivolous or insubstantial claims that 

bargaining unit work is being performed inappropriately by non-bargaining unit employees. 

 

 

________________________________ 

Atlantic Packaging Products Ltd    Unifor, Local 333-30 

 

 

________________________________ 

Atlantic Packaging Products Ltd    Unifor, Local 333-30 

 

Signed on December 10, 2019 
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 LETTER OF UNDERSTANDING 

B E T W E E N: 

ATLANTIC PACKAGING PRODUCTS LTD. 

-And- 

UNIFOR LOCAL 333-30 
 

RE: VACATION REQUEST 

 

Notwithstanding Article 14.03 of the Collective Agreement an employee may make a 
request once per year between January 1 and June 30 for vacation pay previously earned, 
up to the date of the request. 

 

   

Atlantic Packaging Products Ltd.  Unifor, Local 333-30 

   

Atlantic Packaging Products Ltd.  Unifor, Local 333-30 
 

 

 

 

 


